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Launched in late 2022, the DARYA project is a pioneering initiative aimed at 

driving reforms and projects to nurture skills demanded by the market, including 

green, digital, and entrepreneurial aptitudes. Focusing on Central Asia, the project 

engages stakeholders in education, training, labor market organizations, and 

development partners across Kazakhstan, Kyrgyzstan, Tajikistan, Turkmenistan, 

and Uzbekistan. Additionally, collaboration with organizations and peer groups in 

Europe broadens the scope of addressing youth training and employment challenges 

in the region. 

This EU-funded project, the first of its kind in Central Asia, exclusively 
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concentrates on vocational education and training (VET) and skills development. 

Implemented by the European Training Foundation in collaboration with skills 

supporting bodies and EU Member States, DARYA is structured around three 

modules. These modules are strategically designed to foster cooperation and ensure 

project ownership among participants at various levels within the education and 

training eco-system. 

The discussion on stakeholder-driven flexible and permeable approaches to 

regional and national qualifications underscores the significance of adapting 

educational and qualification frameworks to the dynamic needs of the labor market. 

The emphasis on equal opportunities for all highlights the commitment to inclusivity 

and addressing disparities within the educational and professional landscape. The 

objective of ensuring qualifications align with labor market demands across sectors 

and geographic boundaries reflects a forward-looking approach to education and 

skills development. 

The development of relevant qualifications for priority sectors is a strategic 

move to align educational pathways with the evolving needs of specific industries. 

This targeted approach not only enhances career opportunities for individuals but 

also contributes to overall labor market flexibility. 

The collaborative efforts in validating non-formal and informal training signify 

a recognition of diverse learning pathways. By acknowledging and validating 

experiential and informal learning, the system becomes more inclusive and 

responsive to the varied ways individuals acquire skills and knowledge. 

The establishment of stronger links between qualifications and career guidance 

is a pivotal aspect of enhancing the coherence between education and employment. 

This approach facilitates more informed decision-making by individuals, aligning 

their qualifications with realistic career prospects. 

Encouraging stakeholders to actively engage and cooperate in skills 

development, assessment, and certification promotes a shared responsibility for the 

success of the education and employment ecosystem. This collaborative spirit fosters 

a holistic approach, ensuring that the educational system remains dynamic, 

http://www.pedagoglar.uz/


 Ta'limning zamonaviy transformatsiyasi 

www.tadqiqotlar.uz             4-to’plam 1-son fevral 2024 

170 

responsive, and relevant to the needs of both learners and the labor market. 

The identified trends in demographics, economic development, labor and 

student mobility, and various national, regional, or international factors underscore 

the imperative for fostering regional cooperation in the realm of education and 

qualifications. Several key considerations emerge from these trends: 

1. Integration of National Qualifications System into Labor Relations: 

Recognizing the necessity to seamlessly integrate the national qualifications system 

with labor relations, there is an emphasis on creating a cohesive and mutually 

beneficial connection between educational achievements and the demands of the job 

market. 

2. Focus on Vocational Education: The development of regional 

cooperation specifically in the realm of vocational education is highlighted as a 

crucial component. This signifies an acknowledgment of the importance of 

specialized skills and practical training to meet the evolving needs of industries. 

3. Demographic Status and Labor Emigration: Demographic 

considerations, especially labor emigration, underscore the need for collaborative 

efforts to address the challenges and opportunities arising from population dynamics 

and the movement of the workforce. 

4. Globalization, Technological Progress, and Skills Gap: The impact of 

globalization, technological advancements, employer demands, and the existing 

skills gap between education providers necessitates a concerted approach to align 

education with the evolving requirements of the global and local job markets. 

5. Creation of Innovation Ecosystems: Regional cooperation is seen as a 

catalyst for establishing innovation ecosystems that facilitate economic development 

through the exchange of knowledge and technology. Continuous learning is 

emphasized to adapt to the changing nature of work. 

6. Adaptation to Changing Employment Demands: The educational 

framework supported by regional cooperation becomes crucial in enabling 

individuals to adapt to the changing demands of employment. This dynamic 

approach ensures that education remains relevant to evolving industry needs. 
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7. University Ranking in Regional Cooperation:The heightened focus on 

university rankings within the context of regional cooperation emphasizes the 

importance of collaboration in enhancing the overall quality of general education 

and training. 

8. Importance of Vocational Education Reform: Acknowledging the 

ongoing educational changes in independent Uzbekistan, there is a specific emphasis 

on the significance of cooperation and reform in vocational education. This 

recognizes the pivotal role of skilled and modern personnel in driving economic 

development. 

9. Mutual Recognition of Knowledge and Skills: Given the demographic 

landscape and the prevalence of labor emigration, the mutual recognition of 

documents pertaining to knowledge and skills becomes a necessary condition for 

citizens seeking employment opportunities abroad. 

10. Professional Development in the Context of Reforms: In the current 

educational landscape of Uzbekistan, characterized by extensive reforms, 

professional development emerges as a critical aspect. This is particularly relevant 

as large-scale transformations are underway in the field of education. 

The imperative for regional cooperation in education and qualifications arises 

from a nuanced understanding of demographic shifts, economic development, and 

the evolving dynamics of the labor market. Recognizing the need for seamless 

integration between educational systems and labor relations, the emphasis on 

vocational education reform, and the creation of innovation ecosystems, 

stakeholders are poised to address the challenges and opportunities presented by 

globalization, technological progress, and the skills gap. The concerted efforts 

towards regional collaboration not only support the adaptation to changing 

employment demands but also lay the foundation for sustainable economic 

development. In the context of Uzbekistan, where educational changes are 

underway, the significance of regional cooperation becomes even more pronounced, 

reflecting the essential role of qualified and modern personnel in fostering national 

progress. 
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In conclusion, the outlined trends and considerations underscore the 

multifaceted nature of regional cooperation in education and qualifications, 

emphasizing adaptability, collaboration, and responsiveness to the complex 

dynamics shaping the workforce and educational landscape. 
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